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Abstract: Generative artificial intelligence is accelerating the restructuring of labor market demand, and college career
education urgently needs to shift from “transmitting certain knowledge” to “cultivating the ability to coexist with
uncertainty.” This study adopts grounded theory to conduct three-level coding on 186 valid feedback units collected
during the “Insight into Life” career game activities from 2023 to 2026, extracting 23 initial concepts, 9 main categories,
and a core category of “managing sustainable action capacity in an uncertain life,” and constructs a career support logic
framework of “game mechanism—psychological process—proximal effect—action intention.” The study finds that
participants recognize their own decision-making patterns through role immersion and team co-decision, reconstruct a
diversified resource view and values, and form action intentions such as learning, saving, socializing, and planning.
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Furthermore, by cross-reading the game design documents and the impermanence cards with the coding results, the study
dissects the sources of the game’s effectiveness into five interlocking mechanisms: scenario simulation turns career
dilemmas into lived events; uncertainty is dually generated by preset randomness and emergent interaction; the gain-loss
structure of impermanence cards escalates across life stages and internalizes a diversified resource view through
“resource hedging” clauses; role immersion and team co-decision generate self-projection and social comparison; and
structured debriefing converts experience into action intentions. Negative cases such as fatalism and wealth-centrism
suggest that the activity’s effectiveness is highly dependent on the quality of the facilitator’s debriefing. Accordingly,

suggestions for curriculum design, debriefing facilitation, and risk prevention are proposed.

Keywords: career game; career adaptability; chaos theory of careers; experiential learning; grounded theory
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