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Abstract: New quality productive forces, characterized by revolutionary technological breakthroughs and profound
industrial transformation and upgrading, have raised higher requirements for university students' T-shaped employability,
which integrates specialized expertise with interdisciplinary competencies. Against the backdrop of industrial evolution
and job restructuring, university graduates face multiple pressures related to academic performance and career
development, making perceived stress an important psychological variable influencing employability development.
Based on the cognitive appraisal theory of stress and an analysis of survey data collected from 352 perceived stress
questionnaires, this study finds that excessive perceived stress may undermine university students' self-esteem, weaken
their self-regulated learning abilities, and further constrain the development of professional skills, innovative
competencies, and career adaptability, thereby contributing to a mismatch between talent supply and the demands of
emerging industries. This paper examines the underlying relationship between perceived stress and employability among
university students in the context of new quality productive forces, analyzes the current state of perceived stress through
survey data and graphical representations, and identifies the practical challenges posed by perceived stress to

employability enhancement. Furthermore, it proposes practical pathways from three dimensions: individual
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psychological adjustment, reform of university education and talent cultivation, and collaborative support mechanisms

involving government, universities, and enterprises. The study aims to help university students alleviate psychological

stress, cultivate comprehensive employability aligned with the demands of emerging industries, and contribute to the

realization of high-quality and full employment.
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